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A bill

TO AMEND THE SOUTH CAROLINA CODE OF LAWS BY ADDING SECTION 59‑18‑1115 SO AS TO ESTABLISH A PILOT PROGRAM TO PERMIT PUBLIC SCHOOL DISTRICTS TO HIRE NONCERTIFIED TEACHERS IN A RATIO UP TO TEN PERCENT OF ITS ENTIRE TEACHING STAFF, TO PROVIDE ACADEMIC, EVALUATION, AND EXPERIENCE REQUIREMENTS, TO FURTHER THE PROGRAM FOR ANNUAL PROGRAM REPORTING, AND TO PROVIDE NONCERTIFIED TEACHER REGISTRATION AND CLEARANCE REQUIREMENTS.
	Amend Title To Conform

[bookmark: ew_a4ff1d629]Be it enacted by the General Assembly of the State of South Carolina:

[bookmark: bs_num_1_8bd38c0eb][bookmark: dl_b4f0e49d6]SECTION 1.	Chapter 18, Title 59 of the S.C. Code is amended by adding:

[bookmark: ns_T59C18N1115_257867281][bookmark: ss_T59C18N1115SA_lv1_ed25b902a]	Section 59‑18‑1115.	(A) The Department of Education is directed to establish a five-year pilot program by May 1, 2025, that will permit a school to hire noncertified teachers in a ratio of up to ten percent of its entire teaching staff. This pilot does not include individuals seeking employment as work-based, career, and technical education teachers. The State Board of Education, through the Department of Education, shall approve guidelines that at a minimum include the following:
[bookmark: ss_T59C18N1115S1_lv2_9d1932604]		(1) the requirement that a noncertified teacher must possess a suitable baccalaureate or graduate degree for the position he is hired to teach and must have at least five years of relevant workplace experience;
[bookmark: ss_T59C18N1115S2_lv2_f58e418a0]		(2) procedures for requiring noncertified teachers to participate in the evaluation process pursuant to Section 59‑26‑30(B)(4) and (5);
[bookmark: ss_T59C18N1115S3_lv2_e2ce784fb]		(3) initial and ongoing training and support requirements; and
[bookmark: ss_T59C18N1115S4_lv2_33ee0eb5d]		(4) the requirement that a noncertified teacher must demonstrate enrollment in an educator certification program within three years of employment, including any state‑approved alternative or traditional route program.
[bookmark: ss_T59C18N1115SB_lv1_723e53ffa]	(B) Participation in the pilot program is optional, and the decision to participate rests solely with the Department of Education and the school principal, upon approval of the district superintendent. Participating schools and districts are encouraged to collaborate on recruitment, training, and implementation of the pilot program and to assist the Department of Education with establishing best practices.
[bookmark: ss_T59C18N1115SC_lv1_275956f72]	(C) The Department of Education shall establish a separate code in the professional coding system to capture noncertified teachers and shall continue to report this information on school report cards.
[bookmark: ss_T59C18N1115SD_lv1_d17fecc2c]	(D) Beginning November 1, 2026, the Department of Education shall submit an annual report that includes recommendations for improving, expanding, or continuing the pilot program to the General Assembly. The annual status report submitted by November 1, 2029, shall include a recommendation regarding continuance of the program beyond June 30, 2030.
[bookmark: ss_T59C18N1115SE_lv1_b827c5ac8][bookmark: ss_T59C18N1115S1_lv2_6b65daf24]	(E)(1) The Department of Education shall establish procedures for the registration, clearance, and approval of all noncertified teachers working in any public school pursuant to this section. Teachers shall submit the required documentation and fees to the Department of Education, which shall include, but are not limited to:
[bookmark: ss_T59C18N1115Sa_lv3_2e52f9bd1]			(a) a completed registration form;
[bookmark: ss_T59C18N1115Sb_lv3_df98c55e8]			(b) any associated fee; and
[bookmark: ss_T59C18N1115Sc_lv3_c9c8a5380]			(c) transcripts, which shall be subject to review.
[bookmark: ss_T59C18N1115S2_lv2_ebf1340b8]		(2) An individual applying for registration as a noncertified teacher must undergo a state criminal records check, supported by fingerprints, by the South Carolina Law Enforcement Division, and a national criminal records check, supported by fingerprints, by the Federal Bureau of Investigation. The results of these criminal record checks must be reported to the Department of Education. The South Carolina Law Enforcement Division and the Federal Bureau of Investigation are authorized to retain the fingerprints for identification and certification purposes and for notification of the department regarding criminal charges. Costs of conducting a criminal history background check must be borne by the applicant. The Department of Education shall keep information received pursuant to this section confidential, except that such information may be disclosed to the State Board of Education as may be necessary. The results of these criminal record checks must not be shared outside the department.
[bookmark: ss_T59C18N1115S3_lv2_245f80699]		(3) An individual whose South Carolina educator certificate has been suspended or revoked shall not be employed as a noncertified teacher during the term of suspension or revocation. If a noncertified teacher is dismissed, resigns, or is otherwise separated from employment with a district following allegations of misconduct, the district superintendent shall report to the Chair of the State Board of Education and the State Superintendent of Education the educator’s name and registration information. Upon a finding of just cause as defined in Section 59-25-160, the State Board of Education is authorized to revoke the noncertified teacher’s registration.

[bookmark: bs_num_2_bcef45cae][bookmark: dl_77bc7a3cf]SECTION 2.	Chapter 3, Title 23 of the S.C. Code is amended by adding:

[bookmark: ns_T23C3N90_ac291223b][bookmark: ss_T23C3N90SA_lv1_16e8ee052]	Section 23-3-90.	(A) Notwithstanding any other provision of law, this section governs the authorizations and procedures that apply when an agency in this State is authorized by statute to request state and federal criminal history record checks to be conducted by the State Law Enforcement Division (SLED) and the Federal Bureau of Investigations (FBI), supported by fingerprints. 
[bookmark: ss_T23C3N90SB_lv1_414cfc5c4]	(B) SLED is authorized to retain these fingerprints and to provide notification to authorized recipients of any criminal history record changes. Retained fingerprints may be searched by future submissions to SLED, including latent fingerprint searches, and appropriate responses may be sent to authorized recipients.
[bookmark: ss_T23C3N90SC_lv1_efd08c17c]	(C) SLED, upon the request of an authorized recipient, may submit fingerprints collected to the FBI’s Next Generation Identification (NGI) system and the FBI is authorized to retain these fingerprints within the NGI system. Retained fingerprints may be searched by future submissions to the NGI system, including latent fingerprint searches, and appropriate responses may be sent to SLED and authorized recipients.
[bookmark: ss_T23C3N90SD_lv1_1e07edda3]	(D) The results of these criminal history record checks and notifications must only be reported to SLED and authorized recipients and cannot be further disseminated. 
[bookmark: ss_T23C3N90SE_lv1_d79f78eff]	(E) SLED may charge a reasonable fee for the collection and retention of fingerprints. SLED may charge an additional reasonable fee to agencies who elect to receive notifications from the NGI system.  
[bookmark: ss_T23C3N90SF_lv1_f971cd6f2]	(F) The following definitions apply to this section:
[bookmark: ss_T23C3N90S1_lv2_5861c293e]		(1) “Agency” means offices, departments, bureaus, and other subdivisions associated with a particular government agency’s organizational structure.
[bookmark: ss_T23C3N90S2_lv2_b6e9ecae9]		(2) “Authorized recipients” means the agency authorized to receive criminal history record information (CHRI) by a statute that has been approved by the FBI pursuant to Pub. L. 92-544 or any other applicable federal law.

[bookmark: bs_num_3_cd213e78d]SECTION 3.	Nothing contained in this section may be construed to repeal, replace, or preclude application of any other statute.

[bookmark: bs_num_4_lastsection][bookmark: eff_date_section]SECTION 4.	This act takes effect upon approval by the Governor. Section 1 of this bill shall remain in effect until June 30, 2030, unless extended by the General Assembly.
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